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SILVER GOLD PLATINUM

Compensation Plan Summary

DIAMOND
BLACK 

DIAMOND

Must be Active: 
$100 PQV in 

Personal Purchases  
or $250 PQV in 
Retail Sales per 

 

 $2,000 GQV / mo.

 

$12,500 GQV / mo.
(60% Rank Criteria)

 

$45,000 GQV / mo. 
(60% Rank Criteria)

 

$80,000 GQV / mo. 
(60% Rank Criteria)

 

$150,000 GQV / mo. 
(60% Rank Criteria)

FAST TRACK 
CASH

$1,000 $3,000 $5,000 $25,000

MATCHING
INCOME BONUS

15%12%10%

AMBASSADOR
LEADERSHIP BONUS

2%BLACK DIAMOND
INFINITY BONUS

2%

BLACK DIAMOND
LEADERSHIP BONUS

2%

CAR BONUS

3  a c t i v e  l e g s

Follows the Placement Tree and is paid on the Monthly Pay Cycle 
When you help someone else within your organization Achieve the 
rank of Black Diamond; your BDLB will be an additional 2% 
through that �rst Black Diamond’s 8 compressed levels, and you 
will still earn a 2% BDIB until you hit the second Black Diamond. 

Black Diamond 
Leadership Bonus: 

Get 3 Preferred customers on Auto-ship with combined 
volumes totaling 3 times your Auto-ship order and your 
product is FREE the following month. There is No 
commisionable volume on the free product orders, but 
the Associate remains quali�ed for commissions at 
current rank.  Limit $500 of free product per month.

You must be on Auto-Ship to qualify for this program. 
Program runs on the calendar month. 

2% of company commissionable volume from the previous 
month sales.
NEW Volume
Every NEW Customer with $50 QV = 1 point
Every $500 QV in NEW personal enrollee volume = 3 points

7 -points to qualify to participate in the pool

2% CV from the previous months of company wide production is placed into the Leader Enrollment Bonus Pool.
Bonus amount varies each monthly depending on total company CV and the number of Members participating in 
the pool .

Quali�cations
This bonus is available to Silver and above. Associates that achieve the rank of Silver in their �rst 30 days become an 
Achiever and receive double points for life.

Achieve the Rank of Silver in the enrollment month or

or the following month and earn Double the Points 

on the Leader Enrollment 

Bonus Pool for life.

Nothing Beats Free Program 

Black Diamond
In�nity Bonus

Elite Car Bonus

Initial Purchase Bonus Fast Track Cash

LEVEL 1

LEVEL 2

LEVEL 3

LEVEL 4

LEVEL 5

LEVEL 6

LEVEL 7

LEVEL 8

Leader Enrollment Bonus Pool Achiever Quali�cations

2%

Matching Income bonus: A reward for leadership starts at 

Platinum (10%), increases to (12%) at Diamond and then you 

enjoy (15%) at Black Diamond. This bonus is calculated on the 

monthly uni-level income of all personally enrolled associates.

Matching 
Income Bonus

To qualify for F.T.C an associate must hit the 
rank within 6 months of enrolment date and 
maintain rank for 3 months. If ALL ranks are 
achieved up to and including Black Diamond 

the Bonus $$ would total $34,000. 
These are one time bonus's.

Note: The �rst up-line enroler is paid 50% of 
each of the bonus's earned.

I.P.B's are paid on the initial product 
purchase of a new associate, and are paid to 
the �rst four active up-line associates in  the 
enroler tree. This bonus is paid weekly.

You must be on Auto–Ship to qualify for 
this program. 

This sheet is a summary only.  All compensation representations are subject to the current SevenPoint2 policy and procedure and compensation manual Copyright © 2011 SevenPoint2, LLC. All rights reserved.

$600/month for a Fisker Karma or White BMW

Gold Team Leaders and above

Enroller

2nd Upline Enroller

3rd Upline Enroller

4th Upline Enroller

20%

10%

5%

5%

Fisker Karma or White BMW

Over time, it is very possible that your organization may grow 
beyond 8 levels of referral.  This is why we created the Black 
Diamond in�nity Bonus. Once you achieve the rank of Black 
Diamond, you will earn a 2% BDIB on all the CV Volume from 
your level 9 through to the second Black Diamond or in�nity 
whichever occurs �rst.

2%

All Bonuses are Paid on Commissionable Volume (C.V.)


